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RESERVE BANK OF INDIA 
(Central Office) 

(Department of Banking Operations & Development) 

Bombay- 1, the 21th September 1969 

Ref. DBOD No. 1 13/C.404-69. — In pursuance of sub- 
section (2) of section 36A of the Banking Regulation 
Act, 1949, the Reserve Bnak of India hereby notifies 
that the Pangal Nayak Bank Ltd. Udipi has ceased to 
be a banking company within the meaning of the said 
Act. 

M. S. NADKARNI, 
Chief Officer 
( Banking Operations ) 

( 


STATE BANK OF INDIA 
(Central Office) 

NOTICE 

( Camp ) New Delhi, the 30 th September 1969 

In pursuance of Regulation 76(1) of the State 
Bank of India General Regulations 1955, the 
Executive Committee of the Central Board has em- 
powered the Deputy Staff Superintendent, Kanpur Local 
Head Office, to the exercise the signing powers specified 
therein. 

By order of the Executive Committee of the Central 
Board. 

N. RAMAN AND RAO, 
Managing Director 

) 


27901/69 
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THE INSTITUTE OF COST AND WORKS 
ACCOUNTANTS OF INDIA 

Calcutta- 16, the 24 th September 1969 
(Cost Accountants) 

No. 39-CWA (30) / 69 . — In exercise of the powers 
conferred by sub-section (1) of Section 39 of the Cost 
and Works Accountants Act 1959. (Act No, 23 of 
1959), the Council of the Institute of Cost and Works 
Accountants of India has made the following amend- 
ments in the Cost and Works Accountants Regulations, 
1959, the same having been previously published and 
approved by the Central Government as required by 
sub-section (3) of the said Section, 

In the said Regulations, after Regulation 111, and 
before Regulation 112, the following new Regulation 
1 1 1 A shall be inserted, namely : 

“111 A. Other functions of a Cost Accountant in 
practice.— Without prejudice to the discretion vested in 
the Council in this behalf, a Cost Accountant in prac- 
tice may act as a Trustee, Executor Administrator, Arbi- 
trator, Receiver, Appraiser, Valuer Adviser, Secretary or 
as Secretarial Consultant, or as a representative for finan- 
cial matters including taxation and may take up an 
appointment that may be made by the Central or State 
Governments, Courts of Law, Labour Tribunals or any 
other legal authority.’’ 

S. N. GHOSE 
Secretary 

DAMODAR VALLEY CORPORATION 

Calcutta, the 10th July 1969 

No. 75, — In exercise of the powers conferred by 
Section 60 of the Damodar Valley Corporation Act, 
1948 (14 of 1948), the Corporation hereby makes, with 
the previous sanction of the Central Government, the 
following further amendments to the Damodar Valley 
Corporation Service Regulations, published with the 
notification of the Damodar Valley Corporation No. 5 
dated the 28th January, 1967 namely : — 

1. These regulations may be called the Damodar 
Valley Corporation Service Regulations, 196 9. 

2. In regulation 49 of the Damodar Valley Cor- 
poration Service Regulations, on item II, under 
the head "C— By Air", in clause (1), for the 
letters and figures “Rs. 20/-” wherever they 
occur, the letters and figures “Rs. 10” shall be 
substituted 

This Notification shall come into force at once. 

The 30 th August 1969 

No. 76. — In exercise of the powers conferred by 
section 60 of the Damodar Valley Corporation Act, 
1948 (14 of 1948), thg Corporation hereby makes with 
the previous sanction of the Central Government, the 
following regulations further to amend the Damodar 
Valley Corporation Regulations published with the noti- 
fication of the Damodar Valley Corporation No. 5 
dated the 28th January, 1957, namely ; — 

1. These regulations may be called the Damodar 
Valley Corporation Service (Seventy sixth Amendment) 
Regulations, 1969. 

2. In the Damodar Valley Corporation Regulations, 
in regulation 49, in Part II, under the heading "G-By 
Air", after clause (2), the following clause shall be 
inserted, namely : — 

“(3) With effect from the 25th September, 1968, 

the employees of the first class authorised to travel 


by air within India at Corporation expenses shall 
be entitled to travel only by Economy Tourist Class 
where the available class of accommodation are 
first class and Economy (Tourist) Class". 

By Order 
N. K. PRASAD 
General Manager & Secretary 
D.V.C. 

Ministry of Foreign Trade & Supply 
TEXTILES COMMITTEE 

Bombay-18 , the September 1969 

THE TEXTILES COMMITTEE’S EMPLOYEES 
(CONDUCT) REGULATIONS, 1968 

In exercise of the powers conferred by Section 23 (2) 
(d) of the Textiles Committee Act, 1963 (41 of 1963) 
the Textiles Committee hereby makes with the previous 
sanction of the Central Government, the following regu- 
lations, namely : — 

1. SHORT TITLE AND APPLICATION : 

(a) These regulations may be called the Textiles 
Committee’s Employees (Conduct) Regula- 
tions, 1968. 

(b) These regulations shall apply to all employees 
of the Textiles Committee. 

Provided that Government servants or employees of 
any body corporate owned or controlled by Government 
on foreign service with the Textiles Committee will be 
governed by their own respective conduct rules which 
would have applied to them but for such foreign 
service. 

2. DEFINITIONS : 

In these regulations, unless the context otherwise 
requires : 

(a) “Act” means the Textiles Committee Act, 1963 
(41 of 1963). 

(b) “Secretary" means the Secretary of the Com- 
mittee appointed under section 9(1) of the 
Act. 

(c) “Employee” means any person appointed under 
Section 9 of the Act. 

Explanation : An employee whose services are placed 
by the Committee at the disposal of any other body shall 
for the purpose of these regulations be deemed to be an 
employee serving under the Committee notwithstanding 
that his salary is drawn from sources other than the 
Fund. 

(d) "Members of Family" in relation to an em- 
ployee, includes; 

(i) the wife or husband as the case may be, 
of the employee, whether residing with the 
employee or not but does not include a 
wife or husband as the case may be, sepa- 
rated from the employee by a decree or 
order of a competent court; 

(ii) son or daughter or step-son or step- 
daughter of the employee and wholly de- 
pendent on him, but does not include a 
child or step-child who is no longer in any 
way dependent on the employee or of 
whose custody the employee has been 
deprived by or under any law; 
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(iii) any other person related whether by blood 
or by marriage to the employee or to the 
employee’s wife or husband and wholly 
dependent on the employee; 

(e) “Prescribed Authority" means : 


an election in the due performance of a duty 
imposed on him by or under any low for the 
time being in force. 

(c) No employee shall be a member of, or be 
otherwise associated with any political party 
or any organisation which takes part in politics 
nor shall he take part in, subscribe in aid of, 
or assist in any other manner, any political 
movement or activity. 


(i) the Vice-Chairman in the case of an em- 
ployee on a pay, or a scale of pay the 
maximum of which is, above Rs. 1250/- 
und 

(ii) the Secretary in the case of all other 
employees. 

(f) All words and expressions used but not defined 
in these regulations and defined in the Act shall 
have the meanings respectively assigned to 
them in the Act. 

3. GENERAL : 

(i) Every employee shall at all times maintain 
absolute integrity and devotion to duty and 
shall comply with and obey all orders and 
directions which may from time to time be 
given to him in the course of his official duties 
by any person or persons under whose super- 
intendence or control he may, for the time 
being be placed. 

(ii) Every employee shall use his utmost en- 
deavour to promote the interests of the Com- 
mittee and shall show courtesy to all persons 
with whom he has to deal in the course of his 
duties. 

(iii) Every employee holding a supervisory post 
shall take all possible steps to ensure the integ- 
rity and devotion to duty of all employees for 
the time being under his control and authority. 

4. EMPLOYMENT OF NEAR RELATIVES IN PRI- 
VATE UNDERTAKINGS : 

(i) No employee shall use his position or in- 
fluence directly or indirectly to secure employ- 
ment for any member of his family in any pri- 
vate undertaking. 

(ii) No employee, the maximum of whose scale of 
pay is Rs. 950/- or above, shall, except with the 
previous sanction of the prescribed authority, 
permit any member of his family to accept em- 
ployment in any private undertaking with which 
her or the Committee has any official dealings. 
Provided that where the acceptance of the 
employment cannot await the prior permission 
of the prescribed authority, the matter shall be 
reported to prescribed authority and the em- 
ployment may be accepted provisionally sub- 
ject to the permission of the prescribed autho- 
rity. 

5. TAKING PART IN POLITICS AND ELECTIONS : 

No employee shall canvass or otherwise interfere with, 
or use his influence in connection with or take part in, 
an election to any legislature or local authority; provided 
that — 

(a) an employee qualified to vote at such election 
may exercise his right to vote but where he 
does so, he shall give no indication of the 
manner in which he proposes to vote or has 
voted. 

(b) an employee shall not be deemed to have con- 
travened the provisions of this sub-rule by 
reason only that he assists in the conduct of 


(d) It shall be the duty of every employee to en- 
deavour to prevent any member of his family 
from taking part in, subscribing in aid of er 
assisting in any other manner any movement 
or activity which is, or tends directly or indirec- 
tly to be subversive of the Government and 
where the employee is unable to prevent a mem- 
ber of his family from taking part in, or sub- 
scribing in aid of or assisting in any other 
manner, any such movement or activity, he 
shall make a report to that effect to the Com- 
mittee. 

(e) If any question arises whether a party is a poli- 
tical party or whether any organisation takes 
part in politics or whether any movement or 
activity falls within the scope of sub-rule (d), 
the decision of the Government thereon shall 
be final. 

6. JOINING OF ASSOCIATIONS BY EMPLOYEES : 

No employee shall join or continue to be a member 
of an association the objects or activities of which are 
prejudicial to the interests of the sovereignty and integrity 
of India or public order or morality, 

7. DEMONSTRATION AND STRIKES : 

No employee shall— 

(i) engage himself or participate in any demonstra- 
tion which is prejudicial to the interests of the 
sovereignty and integrity of India, the security 
of state, friendly relation with foreign states, 
public order, decency or morality or which in- 
volves contempt of court, defamation or incite- 
ment to an offence, or 

(ii) resort to or in any way abet any 'form of strike 
in connection with any matter pertaining to his 
service or the service of any other employee. 

Explanation ; “Strike" means refusal to work or stop- 
page or slowing down of work by a group of employees 
acting in combination, and includes — 

(i) mass abstention from work without permission; 

(ii) refusal to work overtime where such overtime 
work is necessary in the Committee’s interests; 

(iii) resort to practices or conduct which is likely 
to result in, or results in the cessation or sub- 
stantial retardation of work in the organisation. 
Such practices include, what are called, ‘go- 
slow’, ‘sit-down’, ‘pen-down’, ‘stay-in’, ‘token’, 
‘sympathetic’ or any other similar strike; and 
absence from work for participation in a 
"Bandh” or any similar movements. 

8. CONNECTION WITH PRESS : 

No employee shall, except with the previous sanction 
of the prescribed authority or in the bona fide discharge 
of his duties, contribute to the press directly or in- 
directly. 
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9. CRITICISM OF THE COMMITTEE, ETC. : 

No employee shall, in any radio broadcast or in any 
document published in his own name or anonymously, 
pscudonymously or in the name of any other person or 
in any communication to the press or in any public 
utterance, make any statement ot fact or opinion— 

(1) which has the effect of an adverse criticism of 
any current or recent policy or action of the 
Central Government or a State Government or 
the Committee, 

(u) which is capable of embarrassing the relations 
between the Central Government and the Gov- 
ment of any State or any foreign State; or 

(lu) which is capable of embarrassing the relations 
between the Committee and the Central or any 
State Government or other quasi-Government 
institutions. 

Provided that nothing in this regulation shall apply 
to any statements made or views expressed by an em- 
ployee in his official capacity or in the due performance 
of the duties assigned to him 

10 GIVING EVIDENCE . 

(i) No employee, shall, except with the previous 
sanction of the prescribed authority, give evi- 
dence m connection with any enquiry conduct- 
ed by any person, Committee or authority. 

(a) Nothing in this regulation shall apply to — 

(a) evidence given at an enquiry before an 
authority appointed by the Government, 
Parliament or a State Legislature; or 

(b) evidence given in any judicial enquiry; or 

(c) evidence given at any departmental en- 
quiry ordered by authorities subordinate to 
the Committee 

11 UNAUTHORISED COMMUNICATION OF IN - 

FORMATION ; 

No employee shall, except in the discharge in good 
faith of his duty as such employee, communicate directly 
or indirectly any official document or information or dis- 
close any particulars learnt by him in his official capacity 
to any other employee or any other person to whom he 
is not authorised to communicate such document, infor- 
mation or particulars 

12 SUBSCRIPTION • 

No employee shall, except with the previous sanction 
of the prescribed authority, ask for or accept contribu- 
tion to or otherwise associate himself with the raising 
of any funds or other collections in cash or in kind in 
pursuance of any object whatsoever, 

13 GIFTS ■ 

(i) No employee shall, except with the sanction of 
the prescribed authority solicit or accept or per- 
mit any member of his family or any person 
acting on his behalf to accept from any person 
any gift of more than a trifling value. 

Explanation • The expression “gift” shall include free 
fr 1 1 iort, boarding, lodging or other service or any other 
pecuniary advantage. 

(n) Notwithstanding sub-regulation (i), on occa- 
sions, such as weddings, anniversaries, funerals 
oi religious functions, when the making of a 
gift is in conformity with the prevailing reli- 
gious or social practice, an employee may 
accept gifts from his near relatives but he shall 


make a report to the prescribed authority if the 
value of any such gift exceeds — 

(i) Rs, 500 00 in the case of an employee 
drawing a pay of Rs 700 and above; 

(u) Rs. 250 00 m the case of an employee 
drawing a pay between Rs. 110 and 
Rs. 699, 

(m) Rs. 100.00 m the case of an employee m 
receipt of a pay below Rs 110. 

(m) On such occasions as are specified in sub- 
regulation (n), an employee may accept gifts 
fiom his personal friends having no official deal- 
ing with him, but he shall make a report to the 
prescribed authority if the value of any such 
gift exceeds — - 

(i) Rs 200 m the case of an Officer drawing 
a pay of Rs 700 or above; 

(n) Rs 100 in the case of an employee draw- 
ing a pay between Rs 110 and Rs 699 

(m) Rs 50 in the case of an employeye drawing 
a pay below Rs 1 10. 

(iv) In any other case an employee shall not accept 
any gift without the sanction of the prescribed 
authority, if the value thereof exceeds — 

(l) Rs. 75 in the case of an Officer drawing 
a pay of Rs 700 and above; and 

(n) Rs. 25 m the case of other employees. 

14 PUBLIC DEMONSTRATIONS IN HONOUR OF 
EMPLOYEES ; 

No employee shall, except with the previous sanction 
of the prescribed authority, receive any complimentary 
or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour, or in 
the honour of any other employee : 

Provided that nothing in this rule shall apply to . 

(i) a farewell entertainment of a substantially pri- 
vate and informal character held in honour of 
an employee or any other employee on the 
occasion of his retirement or transfer or any 
person who has recently quit the service of the 
Committee; or 

(n) the acceptance of simple and in-expensive en- 
tertainment arranged by public bodies or insti- 
tutions 

Note Exercise of pressure or influence of any sort 
on any employee to include him to subscribe towards 
any farewell entertainment even if it is of a substantially 
private or informal character is forbidden. 

15 PRIVATE TRADE OR EMPLOYMENT : 

(i) No employee shall, except with the previous 
sanction of the prescribed authority engage 
directly or indirectly in any trade or business 
or undertake any other employment 

(u) Every employee shall report to the prescribed 
authority, if any member of his family is en- 
gaged in any trade or business or owns or 
manages an insurance agency or commission 
agency. 

(in) No employee shall undertake part-time work 
for a private or public hodv or a puvate person 
or accept fee therefor without the sanction ot 
the prescribed authority. 

Provided that an employee may, without such sanction 
undertake honorary work of a social or charitable nature 
or occasional work of a literary', artistic or scientific 
character subject to the condition that his official duties 
do not therebv suffer 
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10, INVESTMENT, LENDING AND BORROWING : 

(i) No employee shall speculate in any slock share 
or ther investment. 

Explanation ; Frequent puichase or sale or both ot 
Miares securties or other investmenis shall be deemed to 
be speculation within the meaning of this sub-regula- 
tion. 

( n ) No employee shall, save in the ordinary course 
of business with a bank or a firm of standing 
duly authorised to conduct banking business, 
either himself or through any member of his 
family or any other person acting on his beball 
lend or borrow money, as principal or agent, 
to or from any person with whom he has or is 
likely to have official dealings or otherwise 
place himself under any pecuniary obligation 
to such person. 

1 7. INSOLVENCY AND HABITUAL INDEBTED- 
NESS : 

An employee shall so manage his private affairs as to 
avoid habitual indebtedness or insolvency, 

Ik MOVABLE , IMMOVABLE AND VALUABLE 

PROPERTY : 

fij Every employee shall on his first appointment 
in the service ot the Committee, submit a return 
of his assets and liabilities in such form as may 
be prescribed by the Committee giving the full 
pamculars regarding : 

(aj the immovable property inhented by him 
or owned or acquired by him or held by 
him on lease or mortgage, either in his 
own name or in the name of any member 
of his family or in the name of any other 
person; 

(bj shares, debentures and cash including bank 
deposits inheriteyi by him or similarly 
owned, acquired or held by him; 

(c) other movable piopeiiy inherited by him 
or similarly owned acquired or held by him; 
and 

(d) debts and other liabilities incurred by him 
directly or indirectly. 

Note 1: The values of items of movable property 
worth less than Rs. 1,000 may bo added and 
shown as a lump sum. The \alue of articles 
of daily use such as clothes, utensils, crockery, 
books etc. need not be included in the return. 

Note 2: Every employee who is in service on the 
date of commencement of these regulations 
shall submit a return under this sub-regulation 
on or before such date as may be specified by 
the Committee after such commencement. 

(n) An employee who enters into any transaction, 
cither in his own name or in the name of any 
rucmbei of his family, concerning any immov- 
able property or any movable property exceed- 
ing one thousand rupees in value, whether by 
way of purchase, sale, lease, mortgage, gift or 
otherwise shall forthwith report the full details 
of such transaction to the prescribed authority. 

Provided that the previous sanction of the prescribed 
authouty shall be obtained by the employee it any such 
transaction is (aj with a person having official dealings 
wnh the employee or (b) otherwise than through a re- 
gular or reputed dealer. 

(iii) The presciibed authority may ai any time re- 
quire an employee to furnish within a specified 
period ot full and complete statement of all 
movable or immovable propeity held or acquir- 


ed by him or on his behalf or by any member 
of his family. Such a statement shall, if so re- 
quired by the prescribed authority include the 
details ot the means by which or the source 
from which such property was acquired. 

Explanation : For the purpose of this regulation the 
expression 'movable property’ includes— 

(a) Jwellcry, insurance policies the annual premia 
of which exceeds Rs. 1,000/-, shares, securities 
and debentures; 

(b) loans advanced by such employees whether 
secured or not; 

(e) motor cars, motor cycles, hoises oi any other 
means of conveyance; and 

(dj lefrigerators, radios and radiograms. 

19. VINDICATION OF ACTS AND CHARACTER 
OF EMPLOYEES : 

No employee shall except with ihe previous sanction of 
the prescribed authority, have recourse to any court for 
the vindication ot any official act which has been the sub- 
ject matter of adverse criticism or an attack of a defama- 
tory character. 

20. CANVASSING OF NON-OFFICIAL OR OTHER 

INFLUENCE ; 

No employee shall bring or attempt to bring any politi- 
cal or other influence to bear upon any superior authority 
to further his interest in respect of matters pertaining to 
his service under the Committee. 

21. BIGAMOUS MARRIAGES : 

(i) No employee shall enter into, or contract, a 
marriage with a person having a spouse living; 
and 

(li) No employee, having a spouse living shall enter 
into, oi contract, a marriage with any person : 

Provided that the Committee may permit any em- 
ployee to enter into, or contract, any such marriage 
as is referred to in clause (i) or clause (ii) if it is 
satisfied that 

(a) such marriage is permissible under the personal 
law applicable to such employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

22. CONSUMPTION OF INTOXICATING DRINKS 
AND DRUGS : 

Every employee shall- - 

(i) strictly abide by any law relating to intoxicat- 
ing dnnks or drugs in lorcc in any area in 
which he may happen to lie for the time being; 

(it) take due care that the performance ot his duties 
is not affected in any way by the influence of 
any intoxicating drink or drug; 

(iii) not appear in a public place in a state of intoxi- 
cation; 

(iv) not habitually use any intoxicating drink or drug 
to excess. 

22. IN TLRPRE l Al ION : 

If any question arises relating to the interpretation or 
application of these Regulations, it shall be referred to 
the Chairman whose decision thereon shall be final. 

tile No 33 (Si oi ,-AD M. R. KAMACHANDRAN 

Secretary 
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MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour & Employment) 

Directorate Genera] of Mines Safety 

Dhanbad, dated the 27 th September 1969 

No. 27680G,— In exercise of the power conferred by Regulation 174 of the Coal Mines Regulations, 1957, the following shotfiring 
apparatus is added to the list of ‘‘Approved” types of shotflring Apparatus, as published under Department of ’Mines Notification No 
P-7, dated the 14th March 1952 . ' ' " ” ‘‘ 

B. DYNAMO-ELECTRIC EXPLODER^ 

(i) Low Tension (For Multi-Shots) 

Submitted by Manufactured by Name of Apparatus Conditions attrehtd to the approval. 


M/s. Indo Shipping Co., 5, Syna- M/s. Indo Shipping Dynamo-EL ctric (l)lhe exploder shall carry EG MS appioxil 
goguo Streot, Calcutta-1. . Co., 5, Syna- Exploder Model, mark and number oi SA/14-69 and shall tc 

gogue Street, Cal- 1S-10. clearly marked as follows— 

cutta-1. "For Use in Category 1 Gassy Coal Seams only”. 

(2) Every exploder of this type shall conform in 
every respect with the drawing No. 1S/AC- 
E/69-2-15, dated 8-6-69 and shall te idertical 
with the sample tested at the Centtai Mining 
Research Station, Dhanbad. 

(3) The manufacturer shall aflotd adequate facili- 
ties for rtpair and/or overhaul ol the tJiplo- 
ders sold and shall give usability certificate as 
regards safety and performance for eveiy 
exploder so repaired and/or overhauled. 


The 29th September 1969 

No. 27697G. — In exorcise of the power conferred by Regulation 174 ol the Coal Mines Regulation!, 1957, the iolJowirg sfiolfim v 
apparatus is added to the list of "Approved” types of shotfiring Apparatus, as published under Department of Mines Notification No, 
P-7, dated the 14th March 1952, 

B. DYNAMO-ELECTRIC EXPLODER 
(i) Low' Tension (For Multi-Shots) 


Submitted by Manufactured by Name of Apparatus Conditions attached to the approval 


M/s. Indian Detonators M/s, Schaffler & Co. SchafDer Dynamo- (1) Approved for firing shots in all categories ol 
(Kukatpalii) Post Bag 34, Sturzasse, Electric Explode)- gassy set ns. 

No. 1 Sanatnagar (I.E.) Vienna XV, (Austria). Type -350. 

Hyderabad-18. 

(2) Each exploder marketed in India shall carry 
the DGMS approval mark with the approval 
No. SA/8-6. 

This supersedes this Directorate’s Notification No. 3578G dated 21-6-1967. Sd/-ILLEG1BLE 


Director-General of Mines Safety. 

«**w*^**fcT 7 llfenil I » m-v ru,, T ^_iin ■■ ■■■. _ i ■- -I~- • 1 1 ™ » r ouraatuwiti m I i i 1 1 t i i i ii ■ i hb i 


EMPLOYEES’ STATE INSURANCE CORPORATION 

New Delhi, the 24 th September 1969 

No. 12(1)/ 18/ 69 -Med. II . — In pursuance of the re- 
solution passed by the Employees’ State Insurance Cor- 
poration at its meeting held on 25th April, 1951, con- 
ferring upon me the powers of the Corporation under 
Regulation 105 of the Employees' State Insurance 
Corporation (General) Regulations, 1950, 1 hereby 
authorise Dr. M. Michclotte, Assistant Surgeon, Radio- 
logy Department, General Hospital, Pondicherry, to 
function as medical authority with effect from 26th 
September 1969 (F.N.) within the area comprising the 
Union Territory of Pondicherry foi the purpose ol 
medical examination of insured persons and grant of 
further certificates to them when th e correctness of the 
original certificate is in doubt. 


Calcutta-!!, the 21th September 1969 

No. C/CI)/ 64/ 59(R) JV .~ It is hereby notified that 
m cancellation of notification No, C/CB-64/59(P)-IV 
dated 6-9-67 Dr. Kanak Kumar Kanjilal, E/7, H.B. 
Town (Bijoypur) , .Sodepur, 24-Parganas, a member re- 
presenting the Local Insurance Medical Practitioners 
has been co-opted under second Proviso to the Regula- 
tion 10(A) ol the E.S.l. (General) Regulations, 1950 
in the Local Committee Number 2 (24-Parganas North 
area) vice Dr. Basanta Kumar Ghosh, Insurance 
Medical Practitioner. 

In this office notification No. C/CB-64/59(P)-IV 
dated 6-9-67 the 'following shall be substituted namely : — 

Dr. Kanak Kumar Kanjilal, 

E/7, H. B. Town (Bijoypur), 

Sodepur, 

24-Parganas. 

BY ORDER 

R. K. AGARWAL 
Regional Director 


T, C. PURI 
Director General 
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